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The Rodel Foundation of Delaware is a fast-paced operating philanthropy 

engaged in transforming the public education system of our state with a 

dedicated team of talented and passionate people. Our office is in 

Wilmington but the focus of our work is state-wide with an intent to be a 

model for the nation.  Our mission is to help Delaware create one of the 

finest public education systems in the world and we are nationally and 

internationally recognized for our work. For more information, go to 

www.RodelFoundationDe.org.  

 

JOB DESCRIPTION  

 

Job Title:  Director or Senior Program Officer, Educator Support and 

Development 

 

Reports To:   Vice President, Policy and Practice 

 

Summary:  

The person filling this role will be a strong individual contributor with the 

potential to manage a small team.   

 

As an individual contributor, this role has responsibility for leading all of the 

Foundation’s efforts regarding educator support and development and will 

build, manage, and lead projects focused on helping support teachers and 

school leaders in Delaware.  The scope of this work spans the full “life cycle” 

of teaching and leading from training and recruitment to professional 

development, compensation, and career building.  Activities will include: 

launching and managing programs and projects that pilot, prove and 

advance educator and school leader development, often with a range of 

partner organizations; convening and participating in working groups and 

engaging stakeholders to understand and solve shared problems; 

researching, developing, and advancing public policies and practices to 

support strong educators; developing, managing and evaluating grants; and 

sharing learnings and stories about teachers and leaders in Delaware to 

grow support for our work.  

http://www.rodelfoundationde.org/
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As a manager, this role will eventually have responsibility for developing, 

coaching, and managing a small team comprised of at least one and up to 

three policy fellows, program officers, and/or research associates.  As an 

agile and matrixed organization, we form multi-functional project teams of 

people focused on discrete projects. The team members reporting to this 

role would support work in the area of educator development and support, 

but also own projects and tasks focused on other policy and practice areas of 

the Foundation’s work.  As their manager, the person in this role could help 

them problem solve, scope and manage their tasks and deliverables and 

guide their professional development.  

 

The role requires strong critical thinking and analytic capability, exceptional 

writing and presentation skills, flexibility, good judgment, political savvy and 

the ability to manage complex local and national partnerships. The role also 

requires a person with a passion for developing team members and 

managing their work beyond the core areas of educator development and 

support. 

 

Critical Success Personal Attributes and Strengths 

 

 Exceptional interpersonal skills to engage and inspire policy leaders and 

classroom teachers.  

 Analytical and strategic thinker. 

 Natural problem solver with a bias to action.  

 Have a passion and record of developing others. 

 Demonstrate excellent judgment, poise, and professionalism. 

 Flexible and able re-prioritize tasks based on changing needs.  

 Can move forward even when faced with ambiguity and take ownership. 

 Appreciate and enjoy bringing a high level of detail to tasks. 

 Preference for collaborating with others rather than working alone.  

 Comfortable working in a fast-moving, “matrixed” organizational 

structures with many external stakeholders. 

 

Essential Duties and Responsibilities:  

 

 Launch, develop, and manage educator and leader support pilots, 

projects, and programs for Rodel Foundation investments, partners’ 

initiatives, and statewide entities. 
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 Develop and execute on engagement strategies to support Rodel 

Foundation and partner initiatives and priorities. 

 Conduct research on education, specifically educator support and 

development policies and practices, in Delaware, the US, and 

internationally for communications, policy, and strategy development 

purposes. 

 Develop proposals on policy changes, implementation and evaluation 

planning, and programmatic structures for education reforms. 

 Write thoughtful, user-friendly communications such as policy briefs, 

blogs, editorials, talking points and speeches, video scripts, web 

content, and power point presentations for a broad range of 

audiences. 

 Research and analyze existing code and proposed legislation, draft 

proposals for new legislation and regulation. 

 Develop, participate in, advance and report on stakeholders meetings 

and events to support Rodel Foundation and partner objectives. 

 Conduct long-term program strategy formulation and develop 

presentation materials. 

 Over time, manage a team of full-time research associates, program 

officers, part-time consultants, and/or interns on policy and practice 

projects, often outside of the core area of educator support and 

development.  

 Other duties as required. 

 

Education/Experience:  

 

Successful candidates for this role will possess exceptional interpersonal 

skills such that they can engage and inspire policy leaders and classroom 

teachers as well as be a team player in a fast-moving organization. They will 

also have a strong knowledge of state and national education human capital 

systems, policies and practices.  Experience in policy development, research 

and analysis, and program management is strongly desired. Ideal candidates 

will also have classroom teaching experiences or experience in implementing 

supports for educators (recruitment practices, hiring systems, professional 

learning, compensation structures, etc.) at a school, district, or state-level. 

 

Computer Skills:  
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To perform this job successfully, an individual must be proficient in 

Microsoft word, excel, and power point, have knowledge of statistical 

analysis, and the ability/affinity to learn new technology applications.  

 

The Foundation offers competitive salary and is an equal opportunity 

employer.  For further information on the Foundation please visit us at 

www.rodelfoundationde.org. 

 

To Apply:  

 

Submit a cover letter and resume to Nancy Millard:  

Email: nmillard@rodelfoundationde.org  

Re: Educator Support and Development Role 

 

 


