
   

 

P O S I T I O N  S P E C I F I C A T I O N  

 

  
POSITION: Chief Executive Officer  

  
  
ABOUT THE 

ORGANIZATION: 

The Community Education Building (“CEB”) has been 

established to help all students attending its tenant schools to be 

fully prepared for educational advancement or careers, and to 

become lifelong learners. As these students succeed in life, they 

too will be the voice that will strengthen the movement for 

educational excellence and opportunity for all students.   

By bringing together some of the best pedagogical platforms 

being implemented in the United States with the infrastructure 

and student and school support resources not readily available to 

charter schools, the CEB seeks to create an environment of 

educational excellence for students attending schools located 

within the building. The CEB will partner with and hold tenant 

schools accountable for success at closing the urban achievement 

gap and achieving international excellence.   

Started with significant donations from Bank of America and the 

Longwood Foundation in 2013, the CEB has transformed 280,000 

feet of prime office space into a home for high-performing 

charter schools with an emphasis on providing a world class K-

12 public education to about 2000 of Wilmington’s children.  It is 

anticipated that there will be three charter schools in the building 

when operating at full capacity. 

  
  
  



   

 

 

ABOUT THE 

POSITION: 

 

 

This is an exciting opportunity for an inspiring leader to have a 

significant impact in the growth and sustainability of CEB as it 

scales over the next four years and beyond, ensuring that the 

organization meets or exceeds its promise, serving as a model for 

international educational excellence.  

 

Key responsibilities: 

 Provide strategic leadership to and thought partnership 

with school leaders, policy makers, funders, Board, 

partner organizations, community groups and other 

stakeholders engaged in the work of CEB 

 Conceptualize and oversee an innovative and 

entrepreneurial strategic plan that forwards and expands 

CEB’s future as it seeks to close the achievement gap for 

2000 Delaware students by 2020 

 Oversee the selection and/or ongoing support of the 

charter schools housed within CEB, consistently holding 

them accountable to standards (specifically the goals for 

2020 and 2030) and student gains  

 Maintain a culture that attracts and retains diverse top 

talent and that is reflective of CEB’s values, encouraging 

high performance and rewarding productivity, serving as 

a magnet for talent in all organizations housed in the CEB 

 Effectively work in concert with the Board of Directors, 

ensuring the fiscal vitality and organizational health of 

CEB; keep the Board informed on key issues, co-creating 

strategy and organizational policy 

 Leverage all tenant’s capacities (some of them may be non 

profits that can support school operations) and facility 

opportunities to maximize the success of the students in 

the building. 

 Oversee a fund raising program that raises over $1 

million a year by 2020 (not including grants from the 

founding sponsors). 

 Establish a visible profile and leadership position with 

key stakeholders, including political leaders, thought 

leaders, community leaders, corporate audiences and the 

media; ensure the organization is well-known, deeply 

respected and impactful across sectors in the Wilmington 

community and beyond. 

  



   

 

  
 

 

 

CANDIDATE 

REQUIREMENTS: 

 

CEB is committed to finding a strategic and innovative leader 

that will ensure the organization’s pre-eminence as an exemplar 

and thought leader in the education sector. Specific qualifications 

include: 

 

 Demonstrated success leading an organization and 

managing a team through a period of expansion, with a 

minimum of five years experience in education, successfully 

meeting or exceeding organizational targets, achieving 

ambitious goals and driving significant impact 

 Keen intellect, with the capacity to conceptualize and 

communicate solutions to difficult problems and to 

anticipate and act on events that create opportunities; this 

person will be an innovative thinker, creative problem 

solver and skilled negotiator 

 Ability to think reflectively and capture data, lessons 

learned and best practices, such that the CEB model can 

be strengthened, enhanced and ultimately replicated 

 Systems thinking, able to think broadly about impact and 

how the CEB model can bring about positive change in 

the lives of students within the building and beyond 

 Deep experience inspiring, galvanizing, motivating and 

guiding diverse audiences while garnering their respect 

 Ability to bring target stakeholders together by 

leveraging relevant networks, contacts and 

communication skills 

 Experience serving as a collaborative thought leader, 

delegating work as necessary and effectively managing 

through influence 

 Established commitment to improving outcomes in 

underserved urban communities, specifically in the 

context of K-12 public education 

 A belief that all children can excel academically and that a 

world class K-12 public education system is integral to 

success on a global scale 

 Ability to build bridges across divergent and competing 

interests, successfully driving consensus, and, ultimately, 

positive outcomes for communities  



   

 

 Exceptional organization management skills, with the 

ability to work hands-on to develop and execute a variety 

of activities ranging from the highly creative, external and 

visible to the operational and day-to-day; this person will 

be organized, strategic, financially aware and politically 

astute, with the wisdom to develop and maintain a sense 

of team spirit and common purpose 

 Strong interpersonal skills, with the ability to develop 

productive working relationships across a wide variety of 

individuals and groups 

 Exceptional integrity, with the ability to stay true to one’s 

own cause and purpose while incorporating the opinions, 

needs, and feedback of others 

 

  
  
 

COMPENSATION: 

 

Competitive compensation, commensurate with experience. 

 

  
 

LOCATION: 

 

Wilmington, DE 

 

  
  
QUALIFIED 

INDIVIDUALS, 

PLEASE APPLY: 

 

CEBWilmington@gmail.com 

  
 


